
Upcoming Important 

Leadership Meeting: 
 

Monday, December 17th 

54 W. Maple St.  (Union house across from the ED) 
8 AM, 1:30 PM, 4:00 PM & 7:30 PM 
We will be discussing and determining our next steps in 
achieving our contract.  This meeting is open to all members. 
 
 

Read our new report, “The State of Our Hospital” at this 

link: tinyurl.com/WBGreport 

 

Join our Facebook group for union members:  

“WBG RNs United For Our Patients” 

Save the Date!  

January 7th,  

Holiday Social & Presentation of… 

“The State of Our NEPA Hospitals” 

Luzerne County Courthouse Rotunda 

6pm-8:30pm 
 

❖ Nurses from area hospitals (including ours) will 

give a public presentation followed by a social 

with coffee, cocoa, and a cookie swap! Let’s fill 

the beautifully decorated rotunda! 

❖ If you would like to bring cookies to swap, please 

label the ingredients. 

 
At our bargaining session today, the hospital again declined to come into the room to face us and have discussion about 
our proposals. In another attempt to move to reaching a tentative agreement we provided the employer, for the third time, 
with an informal framework that would address the issues we need to be resolved in the contract. 
 
Some of which include: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
The session ended with no formal response from the hospital. 

Our next bargaining date is January 16th at 4PM at the Holiday Inn, East Mountain 

❖ Staffing language that would not allow the 
hospital to cancel an RN low-census if it would 
bring the unit below the current staffing grid or 
close a unit, transferring patients, and increasing 
the nurse-patient ratio in another unit. 

❖ A limit on how often in a pay period the hospital 
can cancel low census. 

❖ Additional multi-skilled RNs for the float pool to 
cover all areas. 

❖ A wage increase with retroactivity. 
❖ One additional longevity step for long-term RNs 

including per diems. 
❖ A holiday pay guarantee that if you work a 12-

hour shift on a holiday, RNs will be paid 12 hours 
on their holiday day off. 

 

❖ Time and a half for overtime for Case Management 
RNs who currently do not get paid for overtime. 

❖ Charge pay of an additional $1/hour 
❖ On-call pay of $3.50 
❖ Evening shift differential of $1.50/hour, Night shift 

differential of $1.75/hour 
❖ Preceptor pay of $1.00/hour 
❖ An additional $0.25/hour for each certification 
❖ A more robust process for Patient Care Council with 

more frequent meetings and that nurses’ 
recommendations be given full consideration with 
responses in writing. 
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