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Upcoming Important Membership Meeting 

Thursday, April 9th 

Times: 8:30a | 12p | 5p | 8:30p 

Location: Bucks County Rescue Squad – Medic 143 

143 King St, Bristol, PA 19007 (next to the hospital) 

Please fill out and bring your bargaining survey. We will have 

additional copies at the meeting, a timeline of events, and 

issues for discussion.  

 

Your contract bargaining survey is available here! 
 

On March 18th, nurses from across the hospital delivered our 
staffing petition to the CNO and CEO. 

https://okra-lynx.squarespace.com/s/2019-NALBH-Bargaining-Survey.docx


 

Results of Our Staffing Tracking 

 

Over a period of two weeks in March, nurses tracked 

staffing vs. census in BHU, SBH, ED, 4N, 4S, ICU as well as 

call offs, acuity, and ancillary staff every four hours. We 

compared the data to established staffing grids and provided 

it at our March labor-management meeting: 

 

➢ A total of 184 4-hour blocks did not meet the staffing 

grids  

(43% of the tracked time). 

➢ Short-staffing is much more frequent (there were 

gaps in our data because nurses have less time to track 

when they are short-staffed). 

➢ The grids do not 

➢ account for acuity of patients which is frequently high, 

based on notes and corresponding Inadequate Staffing 

Forms. 

➢ Short-staffing is not due to call-offs, which are often 

replaced by another nurse by managers following call-off 

procedures. 

➢ 60 Inadequate Staffing Forms and 51 Assignment 

Despite Objection Forms were filed throughout the 

hospital in just over three months from 12/1/2018 

through 3/12/19.  

 

 



The Hospital Must Pay For  

At-Home Trainings 

If you completed Health Stream trainings or any other 

required trainings off premises, the Hospital is required to 

pay you for your time. HR has agreed to do so and prefers 

that, in the future, arrangements should be made with our 

managers to complete the trainings onsite while clocked 

in, even if it puts you over 40 hours for the week.  

1) See HR if you have not been paid.  

2) If the issue is not addressed, you have a right to file a 

complaint with the PA Department of Labor & Industry to 

recoup lost wages. 

 
 

Reporting Mandatory Overtime, On-Call Abuse 
 

It is a violation of PA Act 102 (a law our union helped 
pass) for management to mandate a nurse except when 
certain unforeseeable emergent circumstances occur such as 
severe weather, national emergencies, or unexpected 
absences discovered at or before the commencement of a 
scheduled shift which could not be prudently planned for (e.g. 
adequately staffing the hospital to prevent holes in the 
schedule and to meet established staffing grids). 

Mandatory overtime may also be used if an employee 
must complete a patient care procedure already in progress 
at the end of regularly-scheduled shift. 

On-call time cannot be used as a substitute for mandatory 
overtime or as a means of circumventing this law. 

https://www.dlisecureweb.pa.gov/BLLC/Pages/CTS/LAW_WP_detail.aspx
https://www.dlisecureweb.pa.gov/BLLC/Pages/CTS/LAW_WP_detail.aspx


If you believe you have been illegally mandated or that 
on-call time has been abused, you should file a complaint with 
the PA Department of Labor & Industry and provide a copy to 
your Nurse Representative. A grievance may also be filed 
according to our union contract.  

Here is a link to the form. 
 

Fax the form to: 
717-787-0517 

 
Or mail the form to: 

Department of Labor & Industry  
Bureau of Labor Law Compliance 

651 Boas Street, Room 1301 
Harrisburg, PA 17121-0750 

 
 
 
 

Contact for NALBH Officers: Shirley Crowell (President) 

215-350-0151 | Anna Carlin (Vice President) 267-340-0952 | 

Irene Turfitt (Treasurer) 267-266-6365 | Joan Shipp (Officer 

At-Large) 215-539-7426 | Carol Halner (Officer At-Large) 267-

733-2085 

 
 

 

 
 

 

 

 

https://www.dli.pa.gov/laws-regs/laws/Documents/Act102ClaimForm.pdf

